
new members (currently 12.75%). All CalPERS contri-
butions are made on a pre-tax basis. 

• The City does not participate in Social Security, ex-
cept for the mandatory 1.45% payroll deduction for 
Medicare.

Medical, Dental, and Vision Insurance —
• Choice of CalPERS medical plans, with the City making a  

substantial contribution for employee and dependents. 

• City pays up to 85% of Kaiser Region One plan rate.

• Vision and Dental coverage are paid for by the City. 

Retiree medical coverage — Contributions towards retiree medi-
cal coverage currently provided based on years of service at time 
of retirement in addition to Employer and Employee contributions 
to Retiree Health Savings (RHS) Account while active.

Flexible Spending Account — Tax deferred options for medical expens-
es and dependent care.

Life Insurance — Provided in the amount of a $150,000 policy. Sup-
plemental life insurance options are available.

Deferred Compensation (457 or 401a) — 3% from the City with 1% 
from the Employee. 

Holidays — The City offers 12 scheduled holidays, with 2 floating holidays 
credited in July.

Vacation and Sick Leave —
• Accrual of 15 days of vacation per year initially and incrementally 

increasing up to 25 days per year at 15 years of service. 

• 12 days of sick leave accrued each year.

Administrative Leave — Currently 80 hours per year with annual 
cash-out provision.

TO APPLY
If you are interested in this outstand-
ing opportunity, please apply online 
at:

www.bobmurrayassoc.com

Filing Deadline: 
November 12, 2021

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray & Associates. A select 
group of candidates will be asked 
to provide references once it is 
anticipated that they may be rec-
ommended as finalists. References 
will be contacted only following 
candidate approval. Finalist inter-
views will be held with the City of 
Vacaville. Candidates will be advised 
of the status of the recruitment 
following selection of the Police 
Chief. 

If you have any questions, please 
contact Joel Bryden at:

(916) 784-9080

POLICE 
CHIEF



THE COMMUNITY
The City of Vacaville is a Bay Area city 
located midway between San Francisco 
and Sacramento on the Interstate 80 
corridor. This vibrant city encompasses 
almost 27 square miles of scenic landscape 
bordered by rolling hillsides. A diverse population 
of just over 100,000 residents call Vacaville home. While 
a part of the robust San Francisco Bay Area, Vacaville still retains 
the feel of a family-oriented, small-town community. 

Vacaville is in the midst of a citywide renaissance, as new initia-
tives to revitalize the charming historic downtown, to support the 
burgeoning entrepreneurs and to expand the advanced manu-
facturing and biotech industries are underway. We are less than a half-
day’s drive to beaches, redwoods, the wine country, San Francisco, 
and Lake Tahoe, and are home to some of the best shopping in the 
area, including one of the largest premium factory outlet complexes 
in California. Combined with some of the most affordable housing in 
the Bay Area, quality schools, a wide array of youth activities and 
an abundance of community events, Vacaville is one of California’s 
most desirable communities. 

The City of Vacaville provides close access to a number of top-notch 
medical centers. Residents can receive healthcare services at the 
North Bay VacaValley Hospital; Kaiser Permanente Medical Center; 
Sutter Davis Hospital; and the UC Davis Medical Center. The City is 
also conveniently located within 60 miles of some of California’s 
most prestigious educational institutions including the University of 
California, Davis; University of California, Berkeley; California State 
University, Sacramento; and St. Mary’s College. Vacaville also has a 
diverse economic base of robust retail, as well as great jobs. Vacaville 
is a burgeoning BioTech Hub and is home to several companies including 
Polaris Pharmaceuticals, Novici Biotech and Genentech, which hosts 
the world’s largest cell culture plant. 

THE ORGANIZATION
The City of Vacaville is a general law city with a Council-Manager 
form of government. The City Council 
is comprised of six council 
members that are elected 
by the district as well as 
an elected Mayor. The 
Council appoints the 
City Manager and 
City Attorney, while 
the City Clerk and 
City Treasurer are 
elected to four-year 

terms. City staff enjoys a mutually 
positive, professional, and respect-
ful relationship with the Vacaville 
City Council.

The City’s Operating Budget for 
FY 2021/2022 totals over $227 
million, of which approximately $127 
million is General Fund. Vacaville 
delivers municipal services through 
twelve (12) departments that in-
clude City Manager, City Attorney, 
Community Development, Economic 
Development, Finance, Fire, Housing 
& Community Services, Human 
Resources, Parks and Recreation, 
Police, Public Works, and Utilities. 

THE DEPARTMENT
The primary goal of the Vacaville 
Police Department is to provide 
outstanding law enforcement 
services to the community. The 
Department is a service-oriented 
agency with a focus on profes-
sionalism, integrity, and improving 
the quality of life for the citizens of 
Vacaville. The Department promotes 
and demonstrates five core princi-
ples including integrity, exceptional 
service, ethical conduct, decision 
making, and respect for human  
dignity. 

The Vacaville Police Department’s FY 
2021/2022 budget is $44 million. The 
Department employs 167 full time 
employees, utilizes many civilian 
volunteers, and maintains Reserve 
Officer and Cadet Programs. A num-
ber of highly valuable programs 
are managed by the Vacaville Police 
Department including the Youth 
Services Section, a Community 
Response Unit (CRU) with a focus 
on homelessness, and the Family 
Investigative Response and Services 
Team (FIRST) that encompasses 
domestic violence, adult abuse, and 
child abuse. 

THE IDEAL 
CANDIDATE
The City of Vacaville is 
seeking a new Police 
Chief who possesses a 
proven record of success 
and demonstrates strong 
community relationships. 
The ideal candidate will 
have a genuine interest in 
enhancing the quality of life 
for residents and visitors. Can-
didates that will be active in the 
community and get the Department 
staff involved with all aspects of the  
Vacaville community are encouraged to apply. The new Chief will  
be fully committed to the Department and be a key proponent of 
improving policies and employing best practices. Ideally, the new  
Police Chief will be a resident of the area and familiar with the region 
and the issues within the community. The City seeks an individual 
who desires a long-term partnership with the City of Vacaville and 
Police Department. 

A candidate who has a well-rounded law enforcement background and 
a balanced approach in achieving crime reduction is being sought. 
The new Police Chief will also have strong interpersonal skills and be an 
effective communicator who can thoughtfully provide solutions to complex 
matters, bridge gaps, and build consensus between the Depart-
ment, City Council, City Manager, and the Police Officers’ 
Association. 

The selected candidate will be a leader who can 
connect and encourage staff to implement the core 
values of the Department. The new Police Chief will 
have experience in hiring quality staff who are in-
vested in the City of Vacaville. The ideal candi-
date will build trust and credibility amongst the 
Department and be a strong leader with a repu-
tation for being fair and reasonable, yet firm and 
decisive. An individual who can garner and in-
crease morale within the Department while also 
mentoring team members is strongly encouraged to 
apply. 

The new Police Chief will have a strong record of good decision-
making as it relates to all elements of the position. The ideal 
candidate will have experience in community-oriented policing 
and knowledge of modern principles, practices and 
techniques of police administration, organization, and 
operation and their applicability to specific situations.  

Candidates must have ten (10) years 
of broad and extensive experience 
in performing a variety of police 
duties. At least four (4) of these 
years should be in a supervisory 
position in law enforcement work, 
with at least two (2) years in a 
command level (Lieutenant or 
higher). Experience in pro-active 
policing is desirable. Candidates 
must also have a bachelor’s degree 
from an accredited college or  
university in public administration, 
criminal justice, or a related field. 
A master’s degree in one of these 
areas is preferred, as is graduation 
from the FBI National Academy, 
POST Command College, California 
Police Chiefs Executive Leadership 
Institute, or comparable executive 
training.

COMPENSATION
The annual salary range for the 
Police Chief is $201,334 – $244,721. 
Salary placement is dependent 
upon the qualifications and experi-
ence of the individual selected. In 

addition to a competitive salary, 
the City offers an excellent 

benefits package that 
includes:

Work Schedule —

“9/80” work sched-
ule with every other 
Friday off.

Retirement — The City 
participates in the 

CalPERS retirement sys-
tem as follows:

• 2.0% @ 50 benefit (for prior 
CalPERS members with less than 
6 months break in service or 
“classic”) OR 2.7% @57 for new 
CalPERS members; employee 
pays 12% CalPERS contribution 
for Classic CalPERS members; 
50% of total normal costs for 
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